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BLACK WOMEN LAWYERS ASSOCIATION OF LOS ANGELES, INC.

LAW STUDENT SCHOLARSHIP/BAR GRANT APPLICATION
2019 Scholarship Application
Eligibility:  Eligibility is limited to second‑year and third‑year law students, and fourth‑year law students enrolled in part-time or evening programs.  Students must be in attendance at an accredited law school or have passed the California first year student's examination.  Successful candidates should expect to practice law in the Southern California area. Scholarship recipients MUST attend the BWL Scholarship Luncheon on June 1, 2019. Scholarships typically range from $3,000- $5,000.
The Application and Attachments:  Please provide detailed answers to the application questions and required attachments.  BWL will maintain all information received from applicants in confidence.

Selection Criteria:  BWL awards its scholarship/bar grants on the basis of financial need, community service, academic achievement and legal writing ability.

Instructions:  Please email completed applications along with the required documents (as one single email with one attachment) to BWLSCHOLARSHIP@gmail.com . Applications should be typed. Completed applications and all related documents must be sent by April 7, 2019, 5:00 pm (PST).  Interviews will take place on April 26, 2019.  If you have questions, please contact Bethanie Barnes and Veronica Glaze at BWLSCHOLARSHIP@gmail.com .   

BWL SCHOLARSHIP/BAR GRANT APPLICATION
THIS APPLICATION MUST BE TYPED  
(To preserve formatting, delete space on a line to fit your text) 
Personal Information:
1.    Mr.___ Mrs.___ Ms.___ Miss____

2.
Marital Status

       (Check One)




(   ) Married   (  ) Single








Occupation of Spouse_________________
Dependent Children __________________

Ages ______________________________

3.
Name  

4.
Address:  

5.
Telephone:  
Home   

School

Work

6.
E-mail

7.  
Current Employer:

     
Name  

Address  

Title  

Gross wages per month  ____________________________________________________
8.
SUBMIT THE FOLLOWING ATTACHMENTS WITH YOUR APPLICATION 

(merge all attachments into one document):

A.
Current official law school transcript, including school grading scale;

B.
Letter from law school verifying your current academic status;
C.
2018-2019 Financial Aid Award Letter or a PDF from your financial aid database listing how tuition and living expenses will be paid. 
D. 
Resume; and
E.
Offer letter or other documentation showing your intent to practice law in Southern California, if any.

9.
Institutions Attended:

A.      Law School(s):

Name of School  
G.P.A. ________

Month/Year Attended  
Year Graduated ________

Name of School  
G.P.A. ________

Month/Year Attended 
Year Graduated ________

B.    Undergraduate/Graduate School(s):

Name of School  
G.P.A. ______
Month/Year Attended  
Year Graduated _____
Name of School  
G.P.A. ________

Month/Year Attended 
Year Graduated ________

C.
Honors and Awards (Undergraduate and Graduate School):

Honor/Award






Year

Community Service
10.
COMMUNITY INVOLVEMENT AND COMMUNITY SERVICE ACTIVITIES:        Describe in detail. Please use additional pages if necessary.

11.
Have you previously received a Black Women Lawyers Association Bar Grant or Scholarship?   ____________ Yes or No______________



If so:

A.
Year(s) received 

B.
Amount of Grant(s) or Scholarship $ 

12. 
What are your plans for employment following graduation? (maximum 250 words)
[Please proceed to next page.]

13.
INCOME AND EXPENSES STATEMENT: Please estimate your income and expenses for the period from January 2019 through June 2019.

EXPENSES





RESOURCES
Tuition & Fees

$________________

Scholarship
          $__________

Educational Supplies

$___

_____

Loans; NSDL, FISL,     $__________

Other

Rent/Mortgage   

$____________

Wages:  Applicant,
$_________

Spouse, Other

Utilities  


$__________

Gifts:  Parents, Friends,
$__________

Other

Food  



$_________

Investments: Stocks,
$__________

Bonds, Realty

Personal Expenses

$________

Current Balance in
$_________

(e.g. monthly credit card 




Bank Accounts:

payments)

Medical/Dental

$_________

A.  Checking

$__________

Transportation  

$________

B.  Savings

$__________

Child Care


$_______________

C.  Other


$___________

Bar Expenses


$_______________

Child/Spousal Support
$__________

Child/Spousal Support
$_______________

Miscellaneous

$___________

Miscellaneous 

$_______________


TOTAL EXPENSES

$_______________

TOTAL RESOURCES
$___________

14.
PERSONAL STATEMENT: Please provide a typed personal statement of about 250 words or less that tells us about your background, your extracurricular activities within the legal community, why you have chosen a legal career, and what you hope to contribute to the profession.

15.
ESSAY:  The essay question is on the next page. All applicants must provide submit a response to the essay providing legal analysis.  Please submit typewritten, double‑spaced responses.  You should cite federal authority in support of your position when appropriate.  Essays must not exceed five pages double spaced.  
ESSAY QUESTION

Kimberly Price, a self-taught software developer, was hired to work at InstaChat, Inc. on January 5, 2016, two days after her 51st birthday. InstaChat is the newest social media startup company that allows users to send and receive messages. Ms. Price was hired to design new InstaChat features to keep it competitive in the social media market. Shortly after Ms. Price began her employment at InstaChat, the person that hired her was replaced by Nicolas Petrov and Mr. Petrov then became the manager of the development team, and Ms. Price’s direct supervisor. Ms. Price was one of three African Americans employed by InstaChat. The majority of the employees at InstaChat were Caucasian and in their 20s and 30s, including Mr. Petrov. 

The development team planned to launch a new feature on InstaChat in late 2017 that allowed users to videoconference with each other.  Ms. Price was responsible for testing the feature and identifying potential issues before it was launched to the public.  

In November 2016, Ms. Price told Mr. Petrov that she felt uncomfortable when many of her co-workers were speaking Russian all the time. Ms. Price said that because she did not speak or understand Russian, she did not know what her co-workers were saying but she thought, based on the body language, that they were saying bad things about her. Mr. Petrov is of Russian descent. He listened to Ms. Price, but did not do anything about the situation. 

At the end of each year, InstaChat conducts annual reviews of its employees which includes objective criteria and subjective feedback from the employee’s direct supervisor. Based on the employee’s review the employee can receive one of three rankings: “Highly Successful,” “Meets Expectations” or “Needs Improvement.” In 2016, Ms. Price received a “Meets Expectations” ranking.

By March 2017, Ms. Price still felt ostracized at work. It was apparent to Ms. Price that her Caucasian co-workers did not like working with her, especially Mr. Petrov, and that she was excluded from group conversations. Also, Ms. Price’s co-workers frequently made jokes about the significant age difference between themselves and Ms. Price. Ms. Price was visibly uncomfortable anytime someone commented about her age. Additionally, Ms. Price noticed her co-workers in her department were allowed to come into work late, to leave early and were not reprimanded by Mr. Petrov. On the few occasions where Ms. Price was late to work, she was promptly scolded by Mr. Petrov. 

In August 2017, Ms. Price broke her ankle and provided a doctor’s note to support her request for one week of medical leave. Mr. Petrov insisted that the development team could not afford to have any team members taking time off work, because they were so close to the launch of the InstaChat video feature in October. Because of the pressure from Mr. Petrov, Ms. Price continued working, despite her doctor’s orders.  A few days later, Mr. Petrov approved another member of the development team request to take a week-long vacation in September.

In October 2017, the InstaChat video feature launched.  Unfortunately, the videoconference feature had a bug that allowed users to hear other users’ conversations even if they never answered the call.  The blowback from the public was harsh and thousands of users deleted their InstaChat apps. 

In December 2017, Ms. Price received a “Needs Improvement” ranking for the 2017 performance year, and everyone else on the development team received a “Meets Expectations” ranking. 

In January 2018, Ms. Price made a complaint to Ms. Westfield, the Human Resource Representative at InstaChat’s downtown corporate office, about the name-calling, ostracism, differential treatment, and the lack of investigation. Ms. Westfield, who is also African American, felt Ms. Price was “just venting.” She told her to “hang in there” and took no further steps to investigate her concerns.

On March 7, 2018, Mr. Petrov informed Ms. Price that InstaChat was going in a new direction and wanted a new and “fresh” perspective on the development team. As a result, Ms. Price was terminated. A few weeks later, Ms. Price learned that InstaChat hired a new software engineer who recently graduated from State Tech University.

1. Does Ms. Price have any viable causes of action against InstaChat? Against Mr. Petrov? Against Ms. Westfield? Answer according to federal authority.

2. Can InstaChat assert any viable defenses against Ms. Price’s claims? Answer according to federal authority.

3. Do you believe Mr. Petrov and Ms. Westfield responded appropriately to Ms. Price’s complaint? Explain.

Verification Page:
By submitting this scholarship application, I ___________________________________[insert name in the blank] affirm that the facts set forth in it are true and complete. I understand that BWL may require me to provide documentation to corroborate my submission in order to be considered for this scholarship. I understand that if I am selected as a scholarship recipient and any of the information I provide is false that my scholarship award may be revoked.

__________________________________



_______________

Applicant’s Signature






Date
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